N FORGING THE FUTURE WORKFORCE - AGENDA

ENHANCING PARTNERSHIPS BETWEEN HIGH SCHOOLS, HIGHER EDUCATION, AND BUSINESS

North Central
State Col Ieg €@ 7:30-8:00 Registration and Breakfast

8:00 - 8:10 Introduction by the College - Dorey Diab will highlight the importance of partnerships from
middle school, to college, and to work and some of the outcomes achieved in the region

8:10 —8:30  The Ohio Department of Education Perspective — Jeremy Varner will make the case for career
technical education and career connected learning from middle school to high school to business

8:30 —8:50  The Ohio Association of Community College Perspective - Katelyn Bowling will underscore the
importance of Ohio community colleges as workforce partners

8:50-9:10  The State and Ohio Department of Higher Education Perspective — Cheri Rice will illustrate state
programs that link higher education funding to industry needs (WBL, TechCred, RAPIDS...)

9:10—-9:30  The National Perspective — John Fink will share CCRC findings on purposeful scaling of dual
enrollment and career guided pathways as an onramp to college and career earnings

9:30 - 10:00 The Region’s Perspective — Questions and comments from the participants to the speakers’ panel
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PARTICIPATION

Owverall enrollment by year

Academic year 2023-2024, saw a
nearly 10% increase in participation
among Chio's students.
Participation ratesrose another
nearly 8% in academic year
2024-2025, putting Ohioc’s

CCP participation atmore

than 20,000 students as

reflected in figure 1.
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NORTH CENTRAL STATE COLLEGE
E PARTNERSHIP IMPACT SNAPSHOT =

MEDIAN WAGE OF $33,141 (2024) FOR RICHLAND COUNTY
ADULTS WITH A HIGH SCNOOL DIPFLOMA.
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